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Voluntary Ozone Action Plans submitted

On the 4th of December 1997omplex form of oxygen. In the,
Governor Miller signed anupper atmosphere it is called th
executive order requiring stat@zone layer and it's a good thin
employees to change drivindt protects us from harmful ultra-
habits during the coming higtviolet rays. Ozone pollution, or|

Comparative Fund Performancefor Periods Ending 06/30/97

ozone season. Every departmegtound level ozone, is a bad thin I Fund Categories/New & Old Funds 1 Year 3 Year 5 Year

and a_gency located in the metrOn a hot day, the Sun. b_akes u Balanced Stock & Bonds Funds

counties of Cherokee, Claytonburned gases from tailpipe emi Dodge & Cox Balanced 22.30% 19.40% 15.70%

Cobb, Coweta, DeKalb, Douglassions, fuel evaporations, smok Vanguard Wellesley Income 16.80% 14.70% 12.00%

FaVEIFe’ Fulton, Gwinnett, Henr.ystacks anc_l oil based paints and s (l Growth & Income Funds-

Paulding and Rockdale, plus unitgents. This creates an odorless Dodge & Cox Stock 31.70% 26.60% 21.00%

of the University System located iigolorless gas that can cause resf§-  (Vanguard Windsor Il) 31.50% 26.50% 19.40%

) i d

these. counties were required t@tory problems, as well as Mid/Large Cap Value Funds-

submit plans by March 31, 1998threaten economic growth in ou Delaware Decatur Total Return 33.10% 25.10% 18.60%

Many departments scrambled teegion. Much of the debate cury (Vanguard Windsor 1) 31.50% 26.50% 19.40%

meet the deadline for plans teently going on about developmeny &P Index Funds.

implement this cleaner aiin and around Atlanta revolves Vanguard Institutional Index (Old &New) 34.80% 28.90% 19.80%

initiative. around pollution. There could ever S&P 500 Index (Benchmark) 34.70% 28.80% 19.80%
Plans detailed how eaclt?e a ban on new or expanding inj Large Cap Growth Funds-

department will go about reducingUStY- A prime example would be MFS Research 23.40% 26.70% 22.10%

he proposed 417 acre mall to b Fidelity Magellon 25.90% 22.80% 18.30%

20% of single occupancy vehicle ™ F .
uilt in Gwinnett. It would gener-

trips for employees driving to an . ? Small/Mid Capt Aggr. Growth Funds-
from work during ozone action®t€ 210 tons of nitrous oxide an Munder Small Company Growth 19.30% 29.50%
days. Those are the 10 or 12 da ally, and more than 80,000 autf Fidelity O-T-C Portfolio 19.60% 24.90%

during the season when groun Ips each day_on already congegteﬂ‘i International Equity Funds-

level 0zone is unhealthy. POHUtiorﬁoiﬁs'Aifcotrdlgg toti r?cent articl Delaware Pooled International Equity 26.70% 16.30% 15.30%
. .. j i 0, 0, 0,

can be so bad that outside aCtIVpr e Atlanta Constitution. United International Growth 23.00% 14.10% 15.20%

should be limited.

Plans for 20% reductions for the Atlant h
entire ozone season, which is May** antans nave

L through September 30, for tnehe longestaverage  Qpen enroliment highlighted by new 401k offering

ear 1999 must also be ready.
y Y- commute Ofany Beginning July 1 a new deferredthe lifestyle you had at retire- tion before you were there long

T AR e oy o ity compensation option will be offered ment for all those years? De-enough to receive any benefits
gram (VOAP), headed by JeaneClty in the US... P b y - g y :

. . to all employees: a Qualified Trust ferred comp can go a long wayThe company then would be able
Pierce, was launched with the goal Plan, commonly known as a 401K.jy securing that future. to take their contributions back.
of promoting simple and effective The new plan, along with the pq b4 gisadvantage of defer-But 401k plans allow you more
actions that could be taken to re- existing 457 plan, will offer mostly

. . - ring part of your salary is you control over your retirement as-
duce ground level ozone when con-There are many compelling reaneéw investment options for both. 9p y yIsy y

ditions were right for high concensons to address this problem. AtThis comes at a time when E?n;g\?;:,?;gm that's also thes:at‘ieagtc; acv){trfogﬂlbg\ffnnivr{gﬁ
tration of ozone. She and others akenta has the longest average corfétirement planning is becoming Jg ge: . if y B{f : read

working to develop an ozone alemnute of any US city---36 miles aSVe! More critical. _ Just as an examp'’e, If you arg/ou terminate. [t you already
system of notification. This wayday. Which probably makes us the 1 nrough the Georgia Merit Sys- In & 34% tax bracket, to savenave a 401k and you come to
employees will know the days spéleader in the world as well. Alto- [€M: State employees will have $100 & month would cost youwork for the state, you can roll it
cial measures are to be taken. gether, Atlantans drive 100 millionStroNg fma_nmal _tOOIS to supple- only $66 if you save in defgrrgdmto a new 401.k'|f you aready
Also, VOAP surveyed 60,000miles a day. Adults breathe abou ent their retirement plans. cOMp because the remainingave a 401k with the §t§1te and
state employees in the metro are@0,000 times a day---more if _hrough the deferred Com_p?nsa'$34 would have gone for taxes.you leave, you can roll |_t into an
for current commuting patternxercizing or working. Then ourtIon program, you can participate Ifyou wanted to save $100 afterlRA or to your new retirement

and preferences. A list was deveintake level can increase 10 timed @ supplemental retirement pro- YOU made it in paid salary, it fund if they allow it. Of course,

e : ram that you direct, and it's tax would cost you $152! if you just take the money, you
oped of potential ride sharers fdahat amount. The pollution can beqree. When you retire, you might SO, the GMS listened to em-have to pay income tax and a

those wishing to take this actioso dangerous then that health scj-~=~" "

during the sugmmer months Eacentistsgdoing research only us e eligible to collect moneys from ployge needs and Chl anges are0% penalty. You can get your

department has a VOAP re .reseexercizin volunteers in their re-SOCiaI security, pension and your COMINg. There were two_driv- money when you are 591/2 with
P P 9 personal savings——your deferred ing factors bringing about the no penalty, however.

tative that helped with this. Theyearch. ; ; i
are also heISing ovaluate anﬁAnother very big reason to clea/FOMP comes in here. Because ofoffering of 401k to us. Because The current fund choices were

) o L - changing lifestyles and workstyles, few, if any, people stay in onemade in 1989 after a study was
implement individual departmenup the air is the loss of 650 mil-° AR ) ; ; ; ; ;
plapns p ”(I;Jn in federal transportation dol.Many people wil live in retirement job their whole lives, retirement conducted of funds available at

. . . 20to 30 years and more. The quesfunds need to be portable. In thehat time. Now there are many
What is ozone anyway? It is . . .
yway @ontinued on page 2 tion is will you be able to maintain Past, you might leave a posi-continued on page 2



Page2 (Ozone continued) . (401k-con't from page 1) _
lars. Protection Division has said/@" Pooling and car pooling. Davis -ThompSOn more and diversified choices outinternational becomes Delaware

; .. Schedules using flex time for em-: there. And the Merit System hasPooled International Equity, re-
that the 1999 deadline for mini- es a m . . .
mum clean air standards in the 18/0Ye€s on Action Days could helpglv S thU bS Up more money and more clout withplacing International Growth.

; alleviate morning and afternoon i which to invest, which means
Z(:]lantt);]zse;rosii;ﬁzav::jlIsnatnt()jee?wteggjsh hour traffic congestion that to van pOO'Iﬂg they can ge_t bett(_er opportu_nities Cl?thertopl’?n
Clean Air Act probably will not 1€2ds to additional ozone emissionaren Davis-Thompson, Awardsand administrative cqn5|der-enr0 ment cnanges
be met until sometime after 200§nd ozone formation. The use afnd Contributions Specialist forations. The 401k_ plan will be of- Open enrolliment for the flexible
according to Harold Reheis, EP§Ieaner fuel is being suggested fehe Georgia Merit System, varnfered to any full time (30 hours aBenefits Program is scheduled for
Director. And met only if the en-those departments with fleet vggjods from Newnan everyday. TheVeek .and up) employee and anyApril 16 through May 15. (The
tire region begins now to lessef@" Cars: Other options are provigys mile trip takes about an hourPart-timer who works at Iea§t401k doesn't open up til Julyl).
its dependence on cars. Atlanta ing shuttle service from centers ofhere 1000 hours a year. You may in-This issue of the State Personnel
one of almost 100 urban areas iMass transportation and lunch afe 15 people who meet everyest 10% of you gross salary oNews includes an insert
the US that are non-complian{"’ork incentives to keep workerq;noming in the parking lot at K- $10,000 a year—w_hlch ever ofhighlighting the program choices,
with the Clean Air Act Amend- [rom driving at the noon hour.  Mart in Newnan at 6:50 AM. these two am.ounts is the least. including new features available
ments. For some departments, othethere's no waiting for would-be It's also easier to get money forin 1998-99.

The ozone action program, along‘easures are more important. FQfraqglers. The van unloads at th@ financial hardship thanitiswith waq we are headed toward the
with many other similiar pro- £Xample using off road construtionyin Towers and other state officel"® 4&t37.bHowe(\j/er,tth§reta;rhe_ r‘E)""'new millennium, it's time for state
grams, is designed to curb ozongduipment after 6PM or not at alJ)uilding locations 50 minutes later.>°NS 0 P€ prudent about this beqmh\qyees to think about their fi-

on ozone action days. Delay or "Shere's a little more flexibility in cause you can't start up contribu o0 <21 and security needs--many

pollution in our area. Here are hedul d maintai i in f ft .
some solutions being suggestegfnedu'e ground maintainance ag. i .ti|ons again lora year aller reCeV¢ \hich are addressed by the
ng a hardship withdrawal. Check

; tivities that require gasoline pow- . ; : v oen
and some departmental ideas. i a short time, but generally leave i ._~"Flexible Benefits Program," said
The Georgia Council for the Arts€T€d €auipment such as r_nowev\ré Earefulllbeefor:e ;nakmg a,W'th,'f Dana Russell, Commissioner of
has twelve employees. About on8/OWers, weed-eaters, chain saws, ., " ¢ Thompson is about® 2 V& ut the fact remains, It o Georgia Merit System. "Some

{ 4:50 PM.
: . _etc. you need it, you can get it. :
half of them will have the option® _ . $52 a month. The amount 7 : benefits address short term needs,
to work from home one day a Another thing that's reCom: 0 hends on the distance the va New administrative charges beyy g others can have a big effect
week. That day will flex aCCOrC|__mended is restricting and or limit- in September 30, of this year. Aty long term financial security,”
ing to ozone action day designa'—

ng indoor and outdoor painting of'@S © travel and the number Oty ot time, a flat $ 6 per quarterpe added.
tions. One other employee take&ction days until after 6 PM or noglgirrsa;t-irnh; f?ﬁz ?/f;sr:at t_::figoizt Zfadmin. fee will be charged no 1o state Health Benefit Plan
Marta, one car pools and two ar@t @ll on these days. Refuelmé’ervice offered by the Geor iamatter how many options you i see some changes that allow
fleets after dark or after the Ozon@ y 9latake. This encourages you not t9pe state to continue to manage

going to flex their time to meet the =~ X _ " : .
20% reduction requirement. Thé'\Ction Day is an alternative. Building Authority. put all your eggs in one baskety ook care costs while keeping the

others are looking at car and vansState employees are not the only! 1€ GBA van pool actually The fee has been $3 per optiongyyiovee paid share cost afford-
pooling options. ones who are going to have to birstarted in 1980. An alternative NOW, it just might pay to diver- 516 The plan will reimburse 80%
the bullet. According to Wayne mode of transportation Wa_S_S'g' ides the eiah . for inpatient hospital coverage un-
"...the Department of Shackleford, head of DOT, alineeded because of the gas crisis es;] es t fe €9 :\ options %’Oluder the Standard Option and 90%
o Atlantans are going to have toof the 70's. It has now developed@" Cn00s€ rom, there's a wholg,\qer the High Option. In addi-
Transportation is com- drastically alter commuting into a really big service for metro "€ One stop shopping plan thafiy, ‘the High Option hospital de-
mitted to doing things behavior. He went on to say thaworkers. Some 42 vans service 2 ets ydou p'%k from threef o.pEOnSductible will be applied to each
that make it possible the DOT is "committed to doing communities, including Bremen, w?s?r?toct)gkte ngng::Er?ogsse gc?n%ospital admission just as it is for
. " things that make it possible not tovilla Rica, Jonesboro, : ' q . the Standard Option. Coverage for
notto drive... drive." Priorities will focus on HOV Douglasville, Conyers and otherse:yatlve’ moderale or aggressiVepproved, non-network transplant
lanes and park and ride lots ovecommunities in the counties thatoql-l:r;f;l with all the changes benefits will be 60% under both
Employee commuter options aréAnes widening and the outewsurround Atlanta. The GBA fur- there Willpbe investment semi%ar,o-puons' .In-network transplants
being touted to help workers dePerimeter. nishes the vans, provides for their, Swill remain at 80% and 90% for

L L . e '“"and training at many locations ; ;
velop and implement plans to pro_Atlantas air quality will continue maintainance as well as provid- Standard and High Option.

. . around the state. Be sure and :
) ) ) o Other health news includes ex-
vide alternatives for reducing perf® dominate news stories as Weng Jiability insurance. m A i . LT

gp 9 y check them out. Also, there will pansion of HMO availability into

sonal commuting miles througHnove towards the year 2000. When asked about the advanpe a new web site so you ca . ;
tages, she says the savings in gagheck on your options. r?_umpkln, Dawson and Lincoln

STATE PERSONNEL NEWS parking and wear and tear on herHere are the new funds: counties. And, there's good news
. ' in dental benefits---dental plan
personal vehicle make van pool-The Stable Value (Long Term) re-cqyerage of preventive care will
Volume 22, Number 2 ing a real bargain. Plus, you canmains the Fixed Income Option.increase to 100% of eligible ex-
spend time doing productive The Stable Value (Short Term)'penses. In addition, the lifetime
things on the van. Some listen towhich was Vanguard Prime Prtf'maximum for orthodontia treat-

radios (using headphones), whilgVloney Market is eliminated. The ot s jncreasing from $1000 to

State Personnel Board

M. David Alalof, Chair others read. A few morning typesBalanced Fund (Bonds & Stocks)gq 5.
Ann Kaiser, Vice Chair chat. Thompson, not a morningwas Vanguard Wellesley Income. 1,q |ong term disability plan will
Claybon Edwards, Member person, sews. It will be replaced by the Dodge ey jncreased beneftis to employ-

There are disadvantages. Likék Cox Balanced Fund. A new qoq \who receive benefits. The
no flexibliltiy in the time the trip Cc&tagory, Equity Growth and In- inimum monthly benefit will
begins. And if for some reason®0me is Dodge & Cox Stock. Eq-jncrease from $50 to $100 monthly
. . she needed to go home in th&/ty Large-Capt. Growth (Index) 504 the maximum monthly ben-

Georgla Merit SyStem middle of the day, she would have'¢Mains Vanguard Institutional gy \yil| increase from $3500 to
Dana R. Russell, Commissioner to find a ride. This could be a realNdeX- Equity Large Cap. Growth g6,

hardship on state employees wit Active) changes from Fidelity
Pat P. Hewatt, Editor . P ploye agellan to MFS Research. Eq
children. One of the solutions to

The State Personnel News published quarterly for state employees by thg this problem that is being Consid_wty Mid/Large-Cap. Vf""”e
Commissioner's Office of the Georgia Merit System. If you have conj- changes from Vanguard Windso

Geri P. Thomas, Member
Robert Wagner, Member

Look for these and all the
‘changes in the newou Decide!
enrollment booklet. Check the in-
'sert for more details. Also, you will

ments or ered is offering state vehicles in 1, pejaware Decatur Total Re- receive a personalized Option
questions, wish to submit material for publication, or need to correctla €mergency situations. turn. Equity Small /Mid-Cap Agr. .

distribution problem/address, contact Pat Hewatt, EdState Personnel The inevitable question abOUtGI’OWth drops Fidelity O-T-C Statement, a Compensation &
News 200 Benefits Fact Sheet and a State

Piedmont Avenue, SE, Suite 504 West Tower, Atlanta, GA 30334, or ¢ pits stops was asked. It happeneortfolio and adds Munder Small
404/657-0360. If you have a disability and need this material in an altgr- ONly once that she rememberscompany Growth. And Equity
n a t [ v e And, yes, a stop was made.

—format—hetiy-the—Editerat-the—abovelisted-address—oerfer—FbBb-Relay
Service only: 1-800-255-0056 (text telephone) or 1-800-255-0135

Health Benefits Plan UPDATER
to help in your decisions.

=




Telework: Substituting
technology for transportation

Atlanta’s air quality problems businesses like a Kinko’s. The friendly technical support avail-
are going to continue to make COstsavings are substantial in in- able. Adaptations must be made
headlines. One solution is frastructure, office space and at home and family members
teleworking. The concepts of parking, as well. At IBM in Nor- must respect “ work time.”
telecommuting, hoteling, satel- folk, Virginia, 58 workers shared Some people need the social
lite offices, home office and vir- 33 work spacesTo help solve contact of the office environ-
tual office are unfolding both in parking problems at Georgia ment. Some will need only lim-
the private sector and in state State University, students were ited contact.
government. Governor Miller encouraged to use shuttle buses The Department of Transpor-
has said “we in government, and free park- and -ride from the tation’s Teleworking Research
who are trying to stimulate eco- Stadium parking lot, which was Team developed teleworking
nomic development on the one Nnot in use during these hours. ~manuals back in 1996. They in-
hand, while simultaneously try- Most of the jobs that lend them- clude manuals for
ing to solve problems like traf- Selves to telework or more high TeleManagers, Teleworkers,
fic congestion and air pollution tech, information/date type jobs. and TeleWorking Program De-
on the other, are very excited However, a day at home ever sovelopment. Georgia Depart-
about the way in which often for "low tech” filing, sort- ment of Transportation has done
telecommuting is coming into ing papers, etc. could be of value a great job developing these
its own... it's not a passing fad. to many workers. There are many manuals. They are available in
It's here to stay...” jobs that do not lend themselves hard copy, can be sent electroni-
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She also said in her department
of twelve staff, of the rest, one car
pools, one takes Marta and two

each office has a team to de-
cide alternatives, including
teleworking one day a week.
They are also using 4 day work  will be going to flex time.
weeks and Marta. Over at thédepartment of Rev-
Some of the departments andenue, Bonnie Kaplan, Personnel
agencies considering telework Director, says they have a lot of
are the Merit System and the computer programers and that
Governor's Office of Criminal they will be able to telework one
Justice Coordinating Council.  or two days a week. Sometimes
The Department of Revenue ozone alert days will allow many
and Finance, accordingfeank  people to do "low tech" work at
Thach, Commissioner,will be  home. All the employees are in
trying several things, including favor of these options and are will-
the 4 day work week, car and vaning to do their part. The depart-
pooling, and telework when it ment is using the VOAP initia-
might be feasible. tive to institute telework and four
Georgia Council for the Arts'  day work weeks year round.
Yvonne Greenesays about half Georgia State University and
of the staff will be teleworking Clayton State College and Univer-
throughout the entire season. Be-sity have extensive teleworking
cause most of their work is progams. In fact, Clayton State
project oriented, it lends itself to uses the telework idea for

There are many reasons for to telework as in the case of thosecally or they may be ordered on

teleworking beside the obvious State workers who give direct ser- disk.
In the Office of Planning at the

Power found out, it's a great Georgia is a leader among statesDepartment of Transportation,

air quality factors. As Georgia Vices.

employee negotiating chip and who have created an infrastruc-

staff being able to work at home teleclasses. Students are required
one day a week. Telework daysto have laptops.

will flex to meet the ozone ac-  Telework, in private enterprise
tion days. and in government is here to stay.

it saves money. It reduces em- ture that allows for telework.
ployee turnover and improves Teleworking is highly compli-
productivity. They found that it mentary to the business objec-
was getting harder and harder tives of the GeorgiaGain Perfor-
to retain workers with good mance Planning Process. Partici-
computer skills, so they used it pants are taught that the end re-
as a negotiating chip. In addi- sult of the task should be specific,
tion, there was a huge pool of measurable, agreed upon between
workers who wanted to work manager and employee, and
part-time (many jobs have been should be realistic and target
lost due to kids, aging parents, driven. So, in Pay for Perfor-
etc.) This freedom has a lot of mance, employees are rated on
appeal to Gen-Xers. At Ameri- outcomes and objectives. Not
can Express, their top ten pro- wherethey were met. Some can
ducers were home agents! Thebe met as easily from home as the
teleworking employee group office or maybe even better. This
will expand rapidly as boomers relieves some managers of “mi-
reach retirement age. cro managing” and actually
The cost savings are substan-opens up line of communications.
tial. Other companies report us- Employees and managers have to
ing hoteling, where employees communicate on a regular basis.
call in and reserve an office  Sg, rule one is that effective
space at a fixed office site. This teleworking requires a set of clear
can be corporate headquarters ohwork objectives. Next, there
a satellite office. They bring needs to be a high standard for
their laptops in, have calls for- employees to qualify for telework.
warded to that phone and fax These can be set using perfor-
number and bingo! They have mance rating standards, which
an office. These “offices” do not Georgia already has in place. The
necessarily have to be in the service and equipment must be
more Corporate environment. top notch. Emp|oyees must have
Some people now “office” from proper equipment, plus user

Friday, May 1
is try VOAP Day

Departments will go through their planned ozone action
day routines on the first of May. It's a dress rehersal
and a way of evaluating their plans.

WHITE WATER & STONE MOUNTAIN SPECIALS
Sponsored by the State Personnel Council

Discount Prices on Advance icket Purchases:

$18.50: Age eight and up.

$10.75: Age three to seven.

No charge: Children under age three.

Please send me: tickets @ $18.50 $
tickets @ $10.75 $
Total

Name

WHITEWATER/American Adventures/St. Mountain
Combo Special

$32.00each ticket

The price of the ticket is the same for adults
and children and is good for one visit
to each of the three atttractions during the 1998 season.
tickets @$32
Total

Make checks and money orders payable to the State Personnel Council. Include self addressec
stamped envelope with payment for return of tickets.

Mail to:

State Personnel Council

P. O. Box 347206

Atlanta, GA 30334-7206.

Tickets cannot be purchased in person. No discounts at the gate. Allow ten days for delivery
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Four honored at Inaugural Georgia
Oglethorpe Conference

Four Georgia organizations werdo see stronger linkages betwee®dnized in Arthur Anderson’s
recognized as Pioneers for modethe deployment of approaches an@éwest bookBest Practices
practices at the Inaugural Georgidheir ties to results,” said VictoriaBuilding Your Business with Cu
Oglethorpe Annual ConferenceTaylor, executive director, GeorgidOmMer-Focused SolutionBiCkens Em————
and Awards banquet last week a©glethorpe Award Process. Data Systems was honored for
Callaway Gardens Resort. Those The outcome of this award procustomer advocate and new e
honored were Dickens Datacess is to help Atlanta and GeorPloyee orientation model of pra
Systems, Scientific-Atlanta gia based businesses become mdtee- i
Communications and Trackingcompetitive, more productive and Communications and Trackirgems
Systems, Synthetic Industries andnore customer focused. It was creystems (CTS) is a 50 million do

St. Francis Hospital. ated in 1996 and modeled after thir division of Scientific-Atlanta Sy i -
Malcolm Baldrige National Qual- It develops technologies a ' RS 5 ol

In a letter to each of the honor- : =~ around svstems for tracking a . |
ees. Governor Zell Miller said, “I ity Award. It provides a statewide9 Yy g \ =40 ) E]I |

I

want to commend your model of1h volume, low cost assessemeffPmmunicating with low earth o
practices. These are excellent ex@nd feedback process designed fyt satellites. CTS was recognizs
amples of high achievement, angtimulate and recognize excelfor its leadership system and |
you and all of your employees delence. product and cycle time improvg - _
serve to be honored for this com- “We are proud of these honorMent program. . Rosa "Net Monster" Spencer with her ALTA Award.
mitment to excellence.” ees,” said Carl Swearingen, GeorL-0ocated in Columbus, St. Francis

o i ital is a general acute care fa-
Althouah no oraanization won 9i@ Oglethorpe board member anblospite , . . .
the Geo?gia Oglgthorpe Award President of Georgia, BellSoutteility with 154 beds. It also owns OPB'’s Spencer wins ALTA championship

these four organizations were hon] €l€communications. “they ar_eﬂ;? Br_adrl]ey C_enlter, ?jngd' bzd IOSﬁ"On Saturday, March 1&Rosa SpencerPersonnel Officer with th

ored for being Pioneers in the asforerunners in using the Georgi& Tg'c ospital, anh arehoutl HOfﬁce of Planning and Budget in Atlantg and her teammates
sessment, feedback and recognfP9l€thorpe Award assessment aril cognt;l/: area Home_ Ieat won ALTA's (Atlanta Lawn Tennis Association) mixed doubles in
tion process. They each submitfeedback process as a tool for th@dency: (;'f rancis Hospital Was .y, competition. Playing at Level C-7, she and her teammates have
ted a fifty page application andContinuous pursuit of peffOfmanCéeCIOgmze ) or ';S _(t:olmmunllty """ now advanced in ranking for the new spring season. Spencer said
were evaluated by a panel of ninexcellence.” Vga\llt?wrgig s:fne : ?o er;nrﬁ OY€€ she will play the rest of her life to keep in shape, adding she wishes
judges. They were evaluated on The Georgia Oglethorpe Awarolh ty program. she had started playing 20 years ago! Known as the “net monster”

leadership, strategic planningCriteria for Performance Excel- The Georgia Oglethorpe Award by her team, she and all team members were presented pewter plates

customer and market focus, inforlence gives organizations the framtla; irzO;[i)sr?ioIg;{’e:jsir?t?l(;nDperOg:t(rzqrgﬁ'; with the ALTA logo and the inscription “City Champion 1998.”
mation and analysis, human rework they need to assess and diag- P Formerly with Written Exam Development of the Georgia Merit

sources development and manageose their processes, proceduray 220" ILis directed by an ex- gygiem spencer has been with the state ten years in March.

ecutive board of business, indus-
ment, process management anahd systems—then make change[?,y government, education and

business results. They also hostedhat drive results. Research hag b’ o'l < trom through- Plerce Ca”s for Cultu re

examiner site visits. shown that organizations applyin .
The Georgia Oglethorpe Awardthe principles encouraged in tthUt the state. The award is named

represents the highest level o6eorgia Oglethorpe Award crite-aﬁer James Edward Oglethorpe, Change tO CUI’b OZOne

state recognition for performanceia actually experience improvedWho founded the colony of Geor-

excellence?that a GeF:)r ia organioperating performance giain 1733 and saw it as place qfThe following is an article byare thrilled to be able to breathe
i ve. "B ?c 9 Founded in 1981 Dic;kens Da,[aopportunity for all citizens. Jeane Pierce, Coordinator of thdife into a previously written

za |on(<3:an re_ce(g/el. he ore nam;B tems is IBM's largest mid The deadline for submissions o¥oluntary Ozone Action Programtelecommute plan. Some employ-

ing a Georgia Og et orpe awar d'ys %ms ISTh' s largest mi rangenominations for Georgia@ pz_art of. the Environmental Pro-ers are very un_comfortabl_e with the

reCIpIent, our panel ijudges wantlistributor. IS company was rec-oglethorpe Awards is July 1, 1998t'ect|0n Division of the Departmen!dea of markenng alternative trans-

of Natural resources. She has begportation to employees or with al-

working for several months todowing employees to telecommute,

1 1 plan, organize, educate and facilijust as many employees are very
State Employees Credlt U nion tate the campaign.) uncomfortable with the idea of giv-
- ing up the convenience of driving
Days at SIX Flags The Governor’s Executive Ordealone. Cultural change can be
regarding VOAP has dramaticallynessy and uncomfortable. We've
Saturdays and Sundays accelerated a process of significastiscovered many obstacles to be
September 12 and 13 and October 10 and 11 cultural change. With that onedovercome with this process - such
action, the Governor set into acas the gratuity clause in the state
7 i tion a serious reexaminatiorconstitution which prohibits the
SpeC|aI $18 each ticket within the 85 or so state agenciegrovision of incentives and the

- from the ways they do businesgenerally low parking pricing for

to their relationships to their emstate employees. It will take time
ployees. Agencies are nowo deal with those obstacles and to
relooking at strategies likeset up new systems which facili-
What a deal!Come experience a whole new Six Flags Over Georgia in '98. telecommuting, 4x10 scheduledate the use of alternative transpor-

. . . tation, especially during ozone sea-
Batman The Ride leads the Super Seven roller coasters of Six Flags into the new and carpool programs, for ex P y 9

. ; . . ample. From the agency policyson. This program is not going
season. Take in a spectacular line-up of new shows. And, in April, The Promenade, point of view, they're reexaminingaway nor is our commitment to

the tenth themed section will open. It showcases the heritage of the South and features  \ynen they do certain maintenanceckle the ozone problem in At-

a variety of dining and retail options, including a gazebo where guests can meet activities and even what activitiedanta. By working together, the
Bugs Bunny and all his Looney Tunes friends. they do. It's been a very impres26,000 state employees who live in
Please send me tickets at $18 per ticket for a total of sive, collective effort, from my per-the Atlanta region and their em-

Send order with a self addressed stamped envelope to State Employees Credit Unipn 13gpective. It certainly is not oneployers can make a significant dif-

i rence toward improving air qual-
Memorial Drive., SW, Atlanta, GA 30303. Allow 7 days for processing and mailing. Which has been always easy. | talle p gard

o " L almost every day with agency repity in the future. If we can remem-
Also, there are limited number of tickets good anytime in the 1998 season for $24 eagh. resentatives who are strugglinger that cultural change is not al-

Pleaseme  tickets at $24 each for a total of with designing their new VOAPWays easy, we can I.(e.e.p our per-
After May 1st, tickets will be available at the State Employee Credit Union Office. strategies. Many representativespective on this new initiative.
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Human Services Technicians have a tough job Are state Computers going

As jobs go, some are easy, some are tougind are an integral part of a persons ’?
Some pay a lot and others provide differemecovery. They are a constant in a t h J 1 2000
kinds of riches. The latter is the case afonsumers' life. Someone that sees them O Cra‘S an uar ) "
Human Services Technicians. Humasvery day. A friend. Have you wondered what will happen to 1900.

Services Technicians (HST's), and there are  Ang just such a person Kenrietta  your computer in the year 20002 Well, Some systems would be more vulnerable
some 2000, work directly with CONSUMeIEgard, HST Lead in Acute Care at  help is on the way. The Department ofthan others, particularly those comput-
of health and mental health services in aBracewood State School and Hospital. Administrative Services and the state’s In-ing mathematical information. The state
inpatient hospital or community basedpe has been an HST for fourteen years witlformation Technology Policy Council would no longer be able to process tax
program. the state. In her own words, "being an HST(ITPC) have been working together sincereturns. An example would be payroll.
« | not only care is not a glamorous job. It's an i_mportant 0ne,1996 to address the Year 2000 problemAlso affected would be many of the hu-
though, and one that family membersTheir new Information Technology Year man resource functions, such as deferred
for them, sometimes can't or won't do. | bathe and2000 Project is busy figuring out how to compensation and the ability to keep
| care about them..." shower them and dress them so they willupgrade present systems before Januaryack of tens of thousands of employees.
look nice. Their hands shake and tremble1, 2000. In some cases, systems will be The state is calling for proposals from
so | cut their food for them and help themreplaced altogether. Also, a state of Geor-private sector vendors who are qualified
to eat. My clients need me and depend omia Year 2000 Program Management Of-to perform remediation services for the
me and | not only care for them, | care aboufice will be established under the auspicesyear 2000 problem. Part of the problem

They are instrumental in implementinghem.” of the ITPC. is that over 50% of the software pro-
p?rts (3lfha corr:slumersh mdn?dual_ tre%tnjlentMs_ Coard said when people ask where grams used by state government are
F an. k'ﬁy e '|3 (\j'\.”t dper O.rmmg hal Yshe works and what she does, they often " _cost estimates over 11 years old and are obsolete. There
ving skilis, including dressing, bat "NYpasten to change the subject. "But," says ; ; aren’t even programmers around who
and even toileting. They participate i " . : . [ world wide to fix
th . 1 and " rl’lloard, there's something special about this know them. So many new programs are
erapeutic, so;:la ﬁn hrecreha '9ON&0h." And there's something special about the Y2K problem being looked at as they are developed.
activities. Quite often they have the mosy s <\ho do this for a living! Coard is estimated to be Revamping computer systems to solve

direct contact with consumers and provid . . o ; -
T n this will be expensive. However, it is a
guidance, support, modeling of behavioﬁeveS in Augusta, has 3 children and 3 $1 trillion dollars... P

rgrandchildren. task that must be performed in a timely
The essence of the Y2K problem (as it ismanner to ensure state government func-
called) is the inability of computer sys- tions smoothly and efficiently when the

Support staff prOfeSSIOnal tems to interpret the correct century in anew millennium rolls around. In fact, the
" date that indicates the year by using onlygovernor plans to spend some $152 mil-
development Opportunltles two d|g|ts Computers that cannot inter- lion dollars to check more than 50 mil-

The Training and Organization The National Professional Secretaries Dag'et the correct century will either stop lion lines of computer software. The
Development Division of the Georgia MeritConference will be held on Wednesday, Aprifunning altogether, or, they will continue millennium bug” threatens government
System is offering two opportunities for22, 1998. The live satellite, teleconferenc&Unning, but will potentially provide and business computer systems around

professional development of support stafites include Columbus, Decatur, MaconWrong information or make incorrect cal- the world. Cost estimates to resolve this
for state government. Rome, Savannah, and Valdosta. culations. The computer will not know crisis range up to $1 trillion dollars.

Featured speakers this year include Faithow to read “00.” It will assume it to be

. Popcorn, bestselling author and inspiring
Join Toastmasters to speaker. Geraldine Kozlowski, International

President of Professional Secretaries

become an effective International, and business woman, authorCapitOI Educa‘“on Center to be bu”t

: George-Anne Fay. .
Communlcator As technology and diversity change the at Georgla Plaza Park

workplace, support personnel are in need of

"Talking and eloquence guidance in all aspects of their professionat
are not the same; lives. This conference will help secretaries
to speak and to speak well and administrative assistants learn to ad€rews will begin construction on the new Another major plus is that the Center can
are two things. dress their goals, as well as those of managducation Center this spring. The Centgerve as an alternative site for joint legisla-
a fool may talk, ers. Strategies for managing time, work anglill be a state of the art center withive sessions of the General Assembly

self will be discussed. multimedia auditorium, classroomshould one of the chambers not be avail-

Other areas to be covered include improfroadcast studio and exhibit space. It wilble. A broadcast studio will allow produc-
ing communication and listening skills, ef-Serve the needs of the General Assembiian of GPTV's Lawmakersand for train-
fective use of technology, how to handle th&P TV, state agencies and departments,iag purposes by state schools.

Effective communications and gracious demand of multiple managers, assertiveneé@ll as visitors to Capitol Hill. The project includes 9000 square feet of
leadership are two of the most valuable without aggression and more. One of the main objectives is to provideenovation to the existing structure and the
skills you can have. A Toastmasters Club This conference is for all office supporenhanced educational resources for t@nstruction of a 19,650 square foot
might be just the thing to whet these professionals, including administrative asmany students and visitors to the State Cagddition. The construction will primarily
skills. sistants, executive assistants, office managl. The first half of the year, some 508€ the multimedia audio/visual auditorium

At meetings, members practice im- ers, administrative aides, coordinators, opeople a day tour the Capitol and museus Well as a control room located adjacent
promptu speaking, present preparedfices assistants. Managers are welcome althe Education Center will serve as an ini0 the auditorium. In addition to the
speeches, and conduct meetings. Allin  The Eight Annual Professsionalfial orientation area for these groups with@{lentation film for visitors, the aUdlltOFIU_m
a Supportive atmosphere. They also hOldDeve|0pment Conference for Support Stafﬂultlmedla presentation developed bvlll be F‘Ised t.O broadcast |eg|S|.atlve
debates so members can enhance criticayill be held at the Crowne Plaza in MacorGPTV and introductions by Secretary diroceedings via GPTV cameras in the
thinking skills. You can even practice Georgia, October 7 through 9. Look foState tour guides prior to a site visit to tHdouse, Senate and Appropriations Room.
Comedy routines for the club's humorous more information about this conference ||¢ap|t0| TWOlli.irge assemply rqoms will also prOVIde
speech contests! If you're interested, thethe July edition oState Personnel News. The center will also be available for useddditional multimedia space for large
Toastmaster meetings are held every More information on both of these iy state agencies as a GSAMS video ~ 9roups.

Tuesday from 12:00 to 1:00 in room 2070 ayailabe by contacting the Training angonference enter. Surveys conducted by One of the main objectives is to provide
of the East Tower. Organizationa| Deve|opment at 404_37pBA in 1996 indicate regular use of the enhanced educational resources for the
7371. facility by at least 28 agencies. (continued on page 6)

but a wise man speaks."
Ben Johnson
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Betcha' didn't know. . .

From the Deaprtment of Agriculturéames HayesMeat
Inspector, is the father of twins Jonas and Jarvis. The tw|
playing basketball on the Douglass High AAAA team (th
went to the tournament playoffs) are just carrying on a fa
tradition. Siblings Marcus and Katasa both were outstan
players on previous Douglass teams.

Congratulations to Georgia Regional Hospital's Savann
Clinical Laboratory. They passed the survey for State Lic
sure with flying colors. The lab staff includ&fary Ann
Seckinger, Gary Clark, Sandy Pullman, Jason Brunner
and Victoria Tukes.

A fall survey of consumer families @racewood State
School and Hospitalfound that 97.9% thought their famil
member doing excellent at Gracewood. Their overall rati
of Gracewood, for all services, staff and programs, was 10
Congratulations!

Georgia Building Authority newsecently recognized the
following GBA employeesKen Slaughter, Jane Conn,
Ernestine Smith andMarjie Wright for over 20 years of

state . SEervice, Stacy wil IIamS(PO“Ce)’ Edward The Steel Bandits perform in Washington County High School for students, faculty and senior citizens. Below, TheatreWorks/USA
S'Fandrldge(Securlty) Steve NevvtorQMTPeachtree)_Jason presents "Freedom Train" to elementary students in Hancock County.
Hill (MTSouth) andMvark Mashburn (Shared Services) as

being selected as Employees of the Month. Way to go! G raSS ro OtS Arts P rog ram p rOVi d eS
e coual or suwe perseme annswaten s funding to all 159 counties

were treated to a version lofthe Garden of Good and Evil, Through its Grassroots Arts Program, the GeorgiBuring one summer month, Colquitt had nine story tell-
a spoof of the book and mowididnight in the Garden of Council for the Arts provides funds for arts activities ing times, one evening program, professional story tellers,
Good and EvilAmong the leading actors wagna all corners of the state. The program was startedviual artists, puppeteers and musicians.
Russell,Commissioner of Georgia Merit Syestem. Governor Zell Miller in 1993 and is administered by themitchell County had their Invitational Art Show where
Georgia Council for the Arts. Their goal is to make funésn local artists were invited to show five of their works.

_ _ for arts activities available to every county in Georgia.One hundred fifty people attended the opening and another
(Education Center, continued from 5) Last year the legislators appropriated $381,200 t0998 viewed the works during a two week period.

many students and visitors to the State Capitol. The ﬁdsi§tributed to 36 local agencies. These agencies thérPok county had a summer thgatre workshop that ir_1-
y pIto’. [Gtned around and granted the money out to project¥9fved over 2500 area residients in performing and audi-

half of the year, some 500 people a day tour the Capitol aiyd, 7 Georgia counties. The formula for divvying tfCe participation in a production of "West Side Story".

museum. The Education Center will serve as an initial O”'oney was half to each county equally and the other hiiif the Oconee region, Milledgeville, Baldwin County

entation area for these groups with a multimedia presenmabcated on a per capita basis. The Grassroots Affed Arts has served as a regranting agency to Baldwin,

i . . a
tion developed by GPTV and introductions by Secretaryrgrogram' GAP fills the "gap" by taking this speciaBreene, Hancock, Jasper, Jones, Putnam, Taliaferro,

State tour guides prior to a site visit to the Capitol.

) e legislative appropriation to Washington

The project, scheduled for completion in January 1999’68mmunity based art councils all over a n d
the result of efforts by the Georgia General Assembly, ”(‘;eeorgia. They in turn, accep Wilkinson
Georgia Building Authority, Secretary of state's Oﬁiceapplications from surr’ounding counties. One

Georgia State Financing and Investment Commission aggnties' non-profit agencies for art of their

Georgia Public Television. Lord, Aeck and Sargent Wasograms available to the public an programs,
_selected as the architect for the project. Demolition begf’élgrant the funds for these loc the  Steel
in January. initiatives. Bandits, a
Projects support local arts festivalg, Caribbean-

Statue on Capti0| grounds in school arts programs, touring type steel

. groups of professional music, dance, band,

honors Governor Ellis Arnall or theatre performances in placef performed

£ for students,

A new statue graces the grounds of the Georgia Stat@at don't usually get these kinds g

o faculty, and
Capitol. It is the tenth one and was dedicated by govern&ents- Some of Georgia's poore y

members of

o7
—

Miller in November of last year. It was the result of workcounties benefit greatly from this the senior
: : o rogram.

by the Ellis Arnall Tribute Commission. P g. . center. Other

Ellis Arnall began his public service career as the younfor instance, Atkinson County programs

est representative ever elected to the assembly. He w¢anted a place local artists' works included a

instrumental in writing the new state constitution. He could be displayed. Portable panels were erected at Satilaek residency of cross-culture percussionist Bevery
worked to reform election laws, outlawed the poll tax andRegional library and a gallery was born! Also, the childreBotsford with international songstress Elise Witt, a week
gavel8 year olds the right to vote. He also pushed fdh this very poor, agrarian area get little exposure to afbng residency and community performance by Dr. Willie
reform of the state's penal system including the outlawingnd there wasn't a facility where a live theatre experienggckson and the Savannah State Choral Society.

of chains and shackles on prisoners, whipping of prisonereguld take place. So, a performance of the delightfulThe North Georgia Arts Guild received the Grassroots
and established vocational training for inmates andVinnie the Pooh” by the Georgia Mountain Theatre wasts Grant and used the money for an adult art camp at
segregation of juvenile first offenders. performed at South Georgia college and 450 kids gotGamp Dixie in Rabun County. Anyone interested was

see it. eligible to participate.
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Any Questions?

Georgla
R . F . I We encourage all State employeestable alternative available. The only
enalssan Ce EStlva to call and write the Merit Sys- other mechanism which might be uti-
tem with their questions. All ques- lized would be to grant all increases
tions are directed to the proper atthe recommended amounts and then
authority for answers, and ques- terminate sufficient employees to pre-
tions and answers will appear in clude exceeding authorized expendi-

this newsletter. tures.
Spring Festival April 18 - May 31 Weekends - 10:30 AM til . _
6:00 PM Question: Question:
Plus Memorial Day - Monday, May 25, 1998 The State Merit System marked the In regard to the article in the most
Sponsored by the State Personnel Council date of October, 1997, as the date tecent Personnel Newsletter, | find it

award the first "Variable Pay In-a bit misleading as to how state em-
creases" based on performance. Tptoyee raises were handled. It seems
new Performance Management Praxo one was made aware of, nor told
cess is designed to reward all statbat our much expected pay raises
employees for meeting their expeowvould be handled the way they were.
tations. That is---unless awardin®y all reasons of fairness the amount

Adults: regularly $11.95 save $2.45
g y$ $ increases would result in expendipercentage wise should have been

No.oftickets_  x $9.50= tures exceeding budgeted funds igiven on each individuals performance
_ that department. In that case, thend expectations. Not cut because
Children: regularly $5.75 save .75 department head may reduce thbere was not enough funds to ad-
ages6-15 No. of tickets X  $5.00= !ncrease awards. Is it fair to discoveequately cover each ones earnings.
in October, that due to Another problem is if
budget restraits, you won't your earned amount put
(children under 6 free) TOTAL: get the i.ncrease awarde( you above your c_eiling
others in departments it should have still ap-
It's a rollicking 16th century English country Faire! Thrill to the jousting of knights in th?WnZ?eS:St:;dgets allow - full w;}z? g%iga#(fr?est:]?a'rz
King's Amphitheatre. Enjoy comec.iy, jugglers, melodious music, a high flying biro! of s this really a fair and working employees
prey show, Shakespearean parodies and so much more! There are ten stages with OVEHuitable way of compen- m have in mind when they
100 shows daily to entertain you. Shop for crafts, food and period souvenirs in the 15 sating equal pay for equa go the extra mile to
acre Artist's Marketplace featuring 1000's of handcrafted wares. See skilled artisans performance for all state make that good impres-
demonstrate blacksmithing, weaving, sculpting, and wood carving. Feast on an enormeuployees throughout the sion in relation to their
menu of food and drink including roasted turkey legs, savory meat pies, and desserts.State regardless of which departmejub. | thought that the purpose of Geor-
a day of fun and thrills for the whole family. they may work for? gia Gain was to reward those who try

Could this create an imbalance diardest to make their state government

. , . : . employees wishing to transfer téook good and be proud to be a state
Just minutes south of Atlanta's Hartsfield Airport---1-85, exit 12 and follow the signs. For mo(ﬁgpF;rt)r:qents with stgronger budgetsé’mplgyee P

information call 770-964-8575
. . . . Answer: A :
Mail orders to : Georgia Rennaisance Festival ef nswer
c/o State Personnel Council
P.O. Box 347206
Atlanta, GA 30334-7206

By law, each agency of state govYou are correct. An employee's dedi-
ernment may only expend sucleation to providing excellent customer
funds as have been budgeted by tkervice is often an important factor in

, General Assembly. Accordingly,determining the individual's perfor-
A self addressed envelope must accompany all orders for return of tickets. Payment stpalgﬁ? agency mus>t/ be grameg )t/haance rati%g. An equally imgortant

be made by check or money order payable to State Personnel Council. Do not send 88 to modify the amount of concept for the performance manage-

Allow 10 days to receive tickets. Deadline for ordering: May 23, 1998. funds expended on salary increasesent system as a whole, however, is
where necessary to remain withigiving Georgia's citizens good value

Name: mandated spending limits. No aufor their tax dollars.

Department: thority other than the General As- The public has entrusted the state

Home Address: sembly would possess the ability taith spending tax dollars in a respon-

City, State, Zip: direct all state agencies to reducgible manner. The individuals who

Business Telephone: their awards as a result of fiscatstablish personnel and fiscal policies
shortfall experiences by an agencipr employee salaries recognize that
or agencies. all jobs have a maximum value within

Some employees might, in fact, bthe labor market. The policy makers

Atlanta GetS DOW” to Earth B KiCKS Off 10 Day tempted to seek employment in arare aware that some high performing
Environmental Celebration other agency as a result of increasenployees are near or above the maxi-

availability. Those same employeesnum for the pay grade. However, the

On April 16th, the Environmental Fund for Georgia will kick-off the first annual Down to Nowever, would have no assuranqeolicy makers believe that the state
Earth Day, a ten-day community-wide celebration in honor of Georgia’s environment. Thighat the new agency might not exshould not pay more for a job than
initiative will feature fifty-eight events during April 16-26th to jump-start environmental education, Perience the same difficulty in sucthe maximum for the pay grade. Do-
activism, and support in the Atlanta metro area. Down to Earth Day is being organized areeding years. ing so could lead to paying more for
promoted through the Environmental Fund for Georgia, which is a federation of 22 environment&ince agencies do not possess uite work performed than the labor
groups working cooperatively to raise awareness and funds through workplace giving campaigisited resources with which to pro-market data supports.
and other community activities. Donations generated through EFG directly support thgide salary increases to employees,
environmental work and projects of its member groups. the current process has been deter-

For more information, contact the Environmental Fund for Georgia at 404-873-3173 or b ined to be the most fair and equi-
email at efg@efg.org. Calendar of events can be found on the Georgia EcoNetwork(www.efg.org.).
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When You Can’t Breathe, Nothing Else Matters
IS motto of American Lung Association of Georgia

The American Lung Association €ven lower levels of ozone show eer months. Ozone exposure magir pollution and exercise shouldQ air pollution by following these
of Georgia has been proactive indecrease in the function of théead to shortness of breath, chelse of major concern to athletessimple guidelines.
alerting us to air pollution for lungs and respiratory system. Ipain when inhaling deeply, anatyclers, outdoor workers, parents,l- Watch the calendar. Ozone
years. They have gone to greaf 995, an estimated 70.8 milliorwheezing and coughing. Longioaches and others who supervi§&09 tends to be worst during the
lengths to give factual informa- residents lived in counties classiterm, repeated exposure to higthildren, and anyone else who ilay to September season. Be es-
tion, to point out the affects on fied by the U. S. Environmentalevels of ozone may lead to largective outdoors. People who are arecially conscious during warm
heath of certain populations andProtection Agency as having aireductions in lung function, in-ready vulnerable are even morweather. Carbon monoxide pollu-
the danger to outdoor workers andjuality that violated the nationaflammation of the lung lining andvulnerable when engaging in extion levels also are related to the
enthusiasts. The information instandards of 0.12 ppm over a oriacreased respiratory discomfortercise or work outdoors during thaveather, as well as to altitude. In
this article was supplied by Junehour period of four or more occaThe EPA estimates that 5 to 2Bigh ozone season. This includeé§e West, the highest CO2 levels
Deen, their vice president ofsions. A report published by thepercent of the total U.S. populatiomchildren and elderly people. are found in the winter months.
public affairs American Lung Association inis especially susceptible to the There are many bad side affec& Watch the clock. Since sunlight

Ozone (03) is a highly reactive1995 estimated that 53.9% oharmful effect of ozone air pollu-of air pollution on your body. ourand time are necessary for ozone
gas that is a form of oxygen. ItAmerica’s children 13 or youngetion. lungs are among the body’s priSMog. The highest levels typically
results primarily from the action live in areas with unhealthful air. The EPA now has identified threenary points of contact with theoccur during the afternoon. And
of sunlight on hydrocarbons and According to a report released bgroups of people who are at paeutside world. We breathe in agince it is produced primarily by
nitrogen oxides emitted in fuel the American Lung Association irticular risk from high ozone lev-estimated 15,000 liters of air, drawmmotor vehicles, the highest carbon
combustion. Ozone reacts chemi1996, more than 90 million Ameri-els. They are : ing life giving oxygen across goomnonoxide levels usually occur dur-
cally (oxides) with internal body cans live in areas that are classi-people with pre-existing respirato 900 square feet of surface ard@g rush hour.
tissues that it comes in contracfied by the EPA as violating thetory disease; those already afflicteinh tiny sacs inside the lung. Oxy3. Watch the news. Pollution lev-
with, such as those in the lung.0-12ppm one-hour standard fowith lung disease such as asthmgen is necessary for our muscles gds are often given with the weather
The harmful man-made groundozone. The report found that ozonehronic bronchitis and emphysemgunction. In fact, the purpose of€port.
level ozone in the lower atmo-is linked to approximately 10,000--individuals who exercise out-exercise training is to improve thé- If you are going to be outside do
sphere (troposphere) should noto 15,000 hospital admissions andoors body’s ability to deliver oxygen. AsSO early in the day or in the
be confused with the natural pro-an estimated 30,000 to 50,008“responders” who are more susa result, when we exercise, we megvening.
tective layer of ozone in the up-e€mergency room visits in the 12eptible to ozone exposure increase our intake by as much & AVOld midday or afternoon ex-
per atmosphere (stratosphere)netro areas that were examined. Exercise makes us more vulneten times our level at rest. Thes@rcise and strenuous work.
which screens out the sun’s harm- In July 1997, the EPA set a newable to health damage from ozonfacts mean that when we exercise Avoid congested streets and rush
ful ultraviolet rays. stricter ozone standard of 0.08 ppmpollutants. We breathe more aiin polluted air, we increase oupour traffic. Pollution levels can be
For the past 20 years the federakverage on an eight hour periodiuring exercise or strenuous worlcontact with pollutants and inas high as 50 feet from the road-
air quality standard for ozone hasThe new standard is to be phasafle draw air more deeply into therease our vulnerability. Air pol-Way.
been 0.12 parts per million(ppm)in over the next decade. lungs. And when we exercisdution can interfere with the work-/- Make sure teachers, coaches and
average over one hour. Tests car- Ozone acts as a powerful respireavily, we breathe mostly byings of the lungs, heart and othdgecreation officials know about air
ried out on healthy adults andratory irritant at the levels fre-mouth, bypassing the body’s firsbrgans. pollution and act accordingly.
children undergoing moderate ex-quently found in most of theline of defense against pollution, The news isn't all bad, however8- Mostly, be aware of the quality
ercise while exposed to this andnation’s urban areas during sunthe nose. The connection betweeYou can minimize your exposuré’f the air you breathe!

Fifteenth Annual Charitable Contributions Program raises over $2.5 milliofsday, may 14 is

Administrative Office of the Courts 418.00 Lookout Mountain CSB 924.00 Atlanta's 9th Annual
Administrative Services 28,899.20  Mclntosh Trail CSB 733.00

Agriculture 5,957.02 Medical Assistance 7,129.00 Clean Commute Day
Audits 2,130.00 Merit System 15,389.19

Banking and Finance 5,898.00 Middle Flint CSB 528.00 Mark your calendars for
Board of Regents Colleges and Universities 1,274,011.90 Middle Georgia CSB 840.00 .
Board of Regents-CentrgaI Office 4,467.00 Natural Resources 5179600 |hursday May 14 and join
Coastal CSB7, 49350 New Horizons CSB 629.00 Mmore than 300 businesses,
Cobb/Douglas CSB 1,603.00 Northeast Georgia CSB 5,064.00 organizations and agencies
Commission on Equal Opportunity 1,520.00 Office of School Readiness 2,365.00  to help clean up metro
Community Affairs 15,512.00  Ogeechee CSB 4,429.00  Ayanta' air

Consumer Affairs 1,890.00 Pathways Center CSB 680.00 :

Corrections 89,579.67  Phoenix Center CSB 222740  The purpose of Clean

Court of Appeals 5,010.00 Pineland CSB 14,349.40  Commute Day is to educate
Defense 2,421.00 Plal?lning ?nd Budget 12,426.00  Atlanta's commuters on how
DeKalb CSB 7,652.04 Public Safety 16,442.00 .

East Central CSB 2,002.00 Public Service Commission 3,175.00 to rEduc_e 2els tl’E.lffIC
Education 24,938.00  Public Telecommunications Commission 4,507.25 congestion and improve our
Employees' Retirement System 3,822.00 Revenue 52,457.56 serious air pollution

Georgia Student Finance Commission 5,817.75 River Edge CSB 4,358.00  problem through the

Georgia Forestry Commission 10,564.00 Satilla CSB 1,697.00 increased use of

Georgia Bureau of Investigation 29,766.00 Secretary of State 10,556.00 .

Georgia Building Authority 422400 South Georgia CSB 2,505.00 telecommuting and

Georgia Pines CSB 2.034.00 State Financing & Investment Comm. 1,670.00 alternative transportation.
Georgia World Congress Center 5,381.04 Subsequent Injury Trust Fund 1,566.00 |t's sponsored by the
Gwinnett/Rockdale/Newton CSB 364.00 Superior Courts 16,818.00 A marican Lun

Human Resources 362,667.68 Supreme Court 4,376.00 .. 9 .
Industry, Trade and Tourism 5.928.00 Teachers' Retirement System 1,500.00 Association's Clean Air
Insurance Commissioner’s Office 5,725.00 Technical and Adult Education 97,772.32  Coalition of Metro Atlanta,
Juvenile Justice 39,570.00 Transportgtion 151,878.02  \whijch is one of the oldest
Labor 65,974.50 Veterans Service 1,486.00

Law 5,290.00 Workers Compensation 4,675.13 a_nd mOSt SU(_:CE‘SSfUI C_Iean
Legislative Offices 4,133.00 1997-98 Campaign $2,533,312.47 air activities in the nation.



